
 

 

To choose the candidates with highest 

potential starting from procurement stage; within 

the framework of academic, professional and 

physical development training and notion 

building training, to educate officers and NCOs 

whose leadership characteristics are reinforced, 

and who can meet and manage the needs in the 

field of security and who could be a role model for 

the personnel under their command. 

LEADERSHIP EDUCATION AND EVALUATION POLICY 


